Montana Kaimin, February 24-March 1, 2016 by Students of the University of Montana, Missoula
University of Montana
ScholarWorks at University of Montana
Montana Kaimin, 1898-present Associated Students of the University of Montana(ASUM)
2-24-2016
Montana Kaimin, February 24-March 1, 2016
Students of the University of Montana, Missoula
Let us know how access to this document benefits you.
Follow this and additional works at: https://scholarworks.umt.edu/studentnewspaper
This Newspaper is brought to you for free and open access by the Associated Students of the University of Montana (ASUM) at ScholarWorks at
University of Montana. It has been accepted for inclusion in Montana Kaimin, 1898-present by an authorized administrator of ScholarWorks at
University of Montana. For more information, please contact scholarworks@mso.umt.edu.
Recommended Citation
Students of the University of Montana, Missoula, "Montana Kaimin, February 24-March 1, 2016" (2016). Montana Kaimin,
1898-present. 6912.
https://scholarworks.umt.edu/studentnewspaper/6912
@
m
ontanakaim
in
@
m
ontanakaim
in
facebook.com
/m
ontanakaim
in
F
E
B
R
U
A
R
Y
 2
4
 - M
A
R
C
H
 1, 2
0
16
 / M
O
N
T
A
N
A
K
A
IM
IN
.C
O
M
 / T
H
E
 L
A
S
T
 B
E
S
T
 C
O
L
L
E
G
E
 N
E
W
S
 
MONT
AN
A 
K
A
IM
IN
ISSUES OF
CONTROL
UM’s foul-mouthed, one-act play tackles 
the contrast of love and violence
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MAIN HALL MUST BE TRANSPARENT 
ABOUT BUDGET LAYOFFS
Editorial Staff     editor@montanakaimin
EDITORIAL
TAKE 
GOOD  
TO THE 
BANK
Giving back doesn’t have to be its own 
reward. When you donate plasma with 
BioLife, you’re not only doing good, you’re 
also receiving compensation for your time. 
VISIT BIOLIFEPLASMA.COM TO 
SCHEDULE YOUR LIFE-SAVING DONATION.
3050 GREAT NORTHERN AVE • MISSOULA • 406.721.2584 
VISIT OUR NEWLY REMODELED FACILITY! FREE SUPERVISED PLAYROOM!
SAVE A LIFE IN ABOUT AN HOUR!
ALL DONORS 
RECEIVE UP TO
PER WEEK!
$70
NEW DONORS PRESENT THIS COUPON AND RECEIVE $120 IN JUST 
THREE DONATIONS.  
Must present this coupon prior to the initial donation to receive a total 
of $30 on your first, a total of $40 on your second and a total of $50 on 
your third successful donation. Initial donation must be 
completed by 3.31.16 and subsequent donations within 
30 days. Coupon redeemable only upon completing 
successful donations. May not be combined with any 
other offer. Only at participating locations.  
$120
CLIFFS KICKERS CHUTES 
POWDER 
FOR MORE INFO
EMAIL: COLDMOKE@LOSTTRAIL.COM
February 27&28
Lost Trail
Powder Mountain
Ask anyone at UM how many employees are being laid off due to budget cuts and you’ll get a 
different answer every time. Some say 192 positions are being cut, others claim 58 teaching positions 
will be lost, or that 27 staff members are losing their jobs. It’s confusing, all the more so because all 
of those numbers are correct.
Although the administration has been good about providing the public with the number of re-
cent layoffs, they’ve failed completely to translate that data into information useful to the campus 
community.
By couching the layoffs of actual people and actual jobs in the technocratic language of full-time 
equivalent reduction, employee position classifications and enrollment-based adjustments, it is im-
possible to get a bird’s-eye view of what this academic institution has lost. Main Hall has quantified 
the layoffs, but not qualified them.
The details of which positions University leaders cut from their departments, how they chose 
them and how their loss affects academics are the only points of data the campus community cares 
about, not the technical differences between capturing open lines and administrative restructuring. 
Informed discussions about the trajectory of the University cannot be had when even the most rudi-
mentary knowledge of how we lay off en masse is considered privileged information.
Main Hall has said many times that these layoffs are responsible and essential, but withholding 
the evidence to prove that assertion casts a pall over the entire process. Without disclosure, there 
can be no accountability, and until such time as University leaders are willing to have frank discus-
sions about the reality of their programs, the Kaimin will continue to divine the extent of budget cuts 
through investigating community gossip and scrying public documents.
The truth of these layoffs is messier than Main Hall’s colorful graphs have communicated, and 
contradict some of the new and improved UM’s founding myths. While President Engstrom is fond 
of preaching how the University became “personnel heavy” during the halcyon recession, it doesn’t 
feel that way in Disability Services for Students where coordinators are stretched thin, or in academic 
departments losing their only administrative or IT personnel.
The layoffs of senior personnel within the Davidson Honors College and Office of International 
Programs also contradict UM’s commitment to prepare students for the “global century.”
By far the most egregious lack of transparency stemming from the budget deficit is the layoffs in 
the Office of Planning, Budgeting and Analysis. What went wrong to get the University to this point 
and how and why the budgeting office is restructuring should not be conversations the administra-
tion gets to shy away from. The process by which the University lives and dies deserves to be known 
to the students and employees forced to bear the brunt of the administration’s mismanagement.
Main Hall is fond of compiling University-wide reports, and what better way to communicate a 
commitment to transparency than a detailed analysis of what positions each department is losing 
to budget deficits, how those losses affect academics, and how campus leaders are going to make 
up for those shortfalls. Every affected department is making those choices anyway, and it would go 
a long way to repairing Main Hall’s reputation for opacity.
The closest the administration has come to transparency so far is translucence. So while the 
campus community has been allowed to shine a light on the inner workings of the bureaucracy, no 
one can yet expect to make out a clear image. And how could they, through so dense a fog.
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NEED A JOB WITH A FLEXIBLE 
SCHEDULE?
LOOKING FOR SOME EXTRA 
CASH?
THE KAIMIN IS LOOKING FOR 
ADVERTISING REPRESENTATIVES 
EARNING A STRAIGHT 30%  
COMMISSION!
CONTACT 406-243-54541 OR EMAIL 
ADS@MONTANAKAIMIN.COM
TO LEARN MORE.
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U.S. citizenship is required. NSA is an Equal Opportunity Employer.
Search NSA to Download
EXTRAORDINARY Business Careers 
Start Here 
Business majors can start their careers anywhere. But NSA gives you:
   •  Specialized career training with a steady income
   • High-value certifications
   • Unbeatable benefits and job stability
If you want a jump on the competition, start your career taking care of business at the 
National Security Agency.
CAREERS at the NATIONAL SECURITY AGENCY
Visit Our New Careers Site 
For more information about 
the benefits of starting a 
business career at NSA, 
visit our new careers site at 
IntelligenceCareers.gov/NSA.
APPLY
TODAY
WHERE INTELLIGENCE GOES TO WORK ®
IntelligenceCareers.gov/NSA
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Jordan Johnson settled for $245,000 on Feb. 
16 from the state of Montana, according to a 
statement from his attorney, David Paoli.
The settlement resolved his claims against 
the University of Montana and three of its em-
ployees — President Royce Engstrom, former 
Dean of Students Charles Couture and former 
UM Legal Counsel David Aronofsky — for 
unjust treatment during an investigation after 
he was accused of sexual assault in 2012.
Although a lawsuit against the University 
and its employees was drafted, Johnson want-
ed to resolve the case “so he could get on with 
his life,” Paoli said in a statement Tuesday.
The statement reads:
“The claims outlined in the draft lawsuit 
are the result of former Dean of Students Cou-
ture predetermining a false accusation as one 
of guilt and then proceeding to act as a biased 
investigator, prosecutor and judge in spite of 
being required by all rules and regulations to 
be impartial and provide fairness and equal 
treatment in the process. Former legal counsel 
Aronofsky oversaw, participated in and facili-
Jordan Johnson receives 
$245K from settlement
Kasey Bubnash
kasey.bubnash@umontana.edu
While oncoming child care regulations 
threaten the survival of ASUM Child Care, 
other large centers around Missoula are 
bracing themselves as well. The new regu-
lations will have significant impact on the 
community’s already oversaturated market. 
New federal mandates require the Mon-
tana Department of Public Health and Hu-
man Services to submit new, stricter regu-
lations to the federal government by March 
1. These regulations will increase operation 
costs to child care centers across the state 
without supplying them with additional 
funding to meet them. 
The DPHHS holds discretion over details 
of certain regulations, such as the number of 
children a center can care for at a given time. 
The current plan would require many large 
child care centers across Missoula to shrink. 
Fort Courage Child Care in Missoula 
cares for around 140 children, aged five years 
and younger. Director Dana Lozier said the 
proposed group size requirements could 
force the center to close its doors.
The non-profit center is currently licensed 
to care for 40 infants in two separate class-
rooms. They will have to shrink that amount 
to 24 infants in accordance with the newly 
proposed group size requirements by the 
DPPHS.
The program has budgeted a loss of 
$12,000 in monthly revenue as a result. 
“We won’t be issuing the highest quality 
of care to the highest number of kids possi-
ble,” Lozier said.
Fort Courage charges around $760 per 
month for full-time infant care, an amount 
Lozier said will have to increase to well over 
$800 once the regulations are implemented.
Most parents with two kids in Lozier’s 
program already pay more for child care 
each month than on their mortgage.
Fort Courage Child Care’s infant program 
maintains a waiting list. Those at the end 
may wait up to a year before a spot is open.
Stephanie Disburg, YMCA Child Care’s 
director, said the intent of the new regula-
tions are good, but said the state wasn’t pro-
viding the support necessary to accommo-
date them. 
Disburg said the costs will likely be re-
flected onto parents.
YMCA’s three child care centers are pre-
paring to lose spots for children aged 3 to 5 
from the proposed group size requirements.
The after-school day care program serves 
more than 250 kids, from Kindergarten to 5th 
grade. It is one of the only state-licensed day 
care programs in Missoula, allowing it to ac-
cept kids under the Best Beginnings Scholar-
ship program.
The scholarships are awarded by the state 
to help working families afford child care. 
Most daycare centers aren’t licensed by the 
state because their limited daily hours of op-
eration make them exempt.
Disburg said that the new group size 
requirements will force their after-school 
day care program to go unlicensed, causing 
around fifty of their kids to lose their schol-
arships.
“We want to put this emphasis on quality 
so that parents can feel good bringing their 
children to places for care, but if we have less 
of those places, where are those kids going to 
go?” she asked.
Along with Fort Courage and ASUM 
child care programs in Missoula, the YM-
CA’s waiting list is months long.
Desirae Ware, an employee at the Uni-
versity’s center for environmental health sci-
ences, has two children enrolled in ASUM’s 
child care program. Her 8-month-old baby 
Nolan is enrolled at ASUM’s infant care pro-
gram and her 2-year-old is in the on-campus 
child care facility. She said the market for 
infant care in Missoula is very tough for a 
parent.
“I don’t think I even had another option if 
I didn’t get Nolan in here,” she said.
Kelly Rosenleaf, executive director of 
Child Care Resources, an organization that 
provides training for child care providers 
and assists families with finding affordable 
care, said large centers around Missoula, like 
the YMCA, are going to have a difficult time 
abiding by the new regulations.
Rosenleaf said this is because there is no 
funding attached to the bill.
Rosenleaf said that some small all-day 
child care providers in Missoula may let 
their license lapse in adjusting to the regula-
tions, forcing them to operate underground.
New regulations—such as substantial 
increases in required training hours for new 
care providers and required FBI background 
checks—may be too costly. The state must 
submit their finalized plan to the federal gov-
ernment by March 1. ▪
tated Couture’s biased and unjust treatment of 
Jordan Johnson. Engstrom reviewed and ap-
proved all of the improper, partial and unfair 
conduct by Couture and Aronofsky.”
Dale Cockrell, the attorney representing 
UM and its employees, said the settlement was 
in everyone’s best interest.
“We certainly disagreed with the allega-
tions being made against the University and 
those three employees,” Cockrell said. “We 
just believe that, given the number of factual 
legal issues there, it was best to attempt to re-
solve it and we were able to do so.”
The money will be paid to Johnson through 
Montana’s risk management and tort defense 
fund, Cockrell said.
“Any student accused of wrongdoing de-
serves a fair and impartial hearing of the facts 
of his or her case.” Johnson said in the state-
ment. “Officials at the University of Montana 
— people who were in positions of great pow-
er — were unfair and biased. Their misconduct 
made my family and me suffer unnecessarily, 
both emotionally and financially.”
Johnson was acquitted in 2013, before he 
returned to UM and continued to play football 
until his graduation in 2014.. ▪
Proposed regulations threaten Missoula child care
Silas Miller
silas.miller@umontana.edu
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The Masquer Theatre is illuminated by 
harsh fluorescent lights. The stage is sparse, 
adorned with a pull-out couch, a chair and 
a desk. There are no costumes or lights. The 
stage manager does all the sound effects with 
her voice. It is Wednesday, Feb. 10, and the cast 
of “Hot ‘n’ Throbbing” is preparing for a full 
run of the show. 
For the next 80 minutes, the six actors are 
beaten, shot, strangled and groped. They 
discuss snuff films, the Western canon of lit-
erature and the slang term “P.L.s” at length 
(which they seem to agree stands for “pussy 
lips.”) They tackle themes of domestic violence, 
pornography and incest, through the story of 
an abused woman unable to turn away her vi-
olent husband when he shows up at her home. 
These themes are confronted both gently 
and sloppily. “Hot ‘n’ Throbbing” is by no 
means a perfect script. It has gone through 
three separate revisions since its initial pub-
lication in 1993. It is one of playwright Paula 
Vogel’s lesser-known works, especially when 
compared to her Pulitzer-winning exploration 
of pedophilia, “How I Learned to Drive.” 
But the play’s messier moments are out-
weighed by the ability of its actors and, more 
than anything, its timeliness. In a year where 
men’s rights activists stage pro-rape gather-
ings, women are routinely persecuted for their 
sexuality, and our own University still finds 
itself shying away from confronting sexual as-
sault head-on, The message of “Hot ‘n’ Throb-
bing” is perhaps more relevant than ever. 
Montana’s relationship with abuse is com-
plex. While a Violence Policy Center study 
indicates that Montana ranks only 18th in the 
nation in number of domestic violence cases, 
the National Coalition Against Domestic Vio-
lence reported that more than half of all Mon-
tana assault cases between 2010 and 2011 were 
partner or family member assaults. 
“A lot of people have some kind of con-
nection to domestic violence,” said Gary 
Warchola, 29, the assistant director of the play. 
“Most people, if they look into their families or 
friends, there is someone.”
He’s not wrong. NCADV statistics indicate 
that nationally, one in three women and one 
in four men have experienced some form of 
physical violence from a romantic partner. 
The specificities of that violence, however, 
are less-frequently discussed. While Montana 
is known for being a gun state, the incidence 
of strangulation in abuse is frighteningly high. 
The Centers for Disease Control and Preven-
tion reported in 2010 that almost one in 10 
women had a partner attempt to strangle them 
in their lifetime. 
Cat Otway, a forensic nurse examiner at 
Providence Hospital in Missoula, was brought 
in to discuss the role strangulation plays in do-
mestic violence with the cast.
“It is a clear sign that the offender uses to let 
the victim to know that he has the ability to kill 
her,” said Otway. “It is a threat on her life that 
he holds over her head.” 
While a host of advocacy groups, safe hous-
es and other resources exist to help victims, 
abuse is still a persistent issue. It’s almost too 
easy to come up with reasons why — Mon-
tana’s hands-off politics, the relative seclusion 
of many of its towns and culture of rugged 
masculinity are all possibilities. 
But this kind of analysis only goes so far. 
So, the theatre department turned to art to 
kick-start the conversation. 
“Hot ‘n’ Throbbing” opens with a wom-
an, Charlene, writing feminist erotica. Two 
characters, the Voice and Voice-Over, narrate 
and perform what she writes — a murder 
mystery, a tryst between a young boy and an 
older woman. Charlene’s two children, Calvin 
and Leslie-Anne, bicker about Leslie-Anne’s 
revealing clothing and Calvin’s tendency to 
watch his sister undress while he masturbates 
in the bushes. 
The action centers around the return of 
Clyde, Charlene’s abusive husband who pays 
her a visit despite a restraining order. After 
forcing his way into the house, he is shot in 
the ass by Charlene in self-defense. The play 
becomes gradually more surreal as Charlene 
tends to Clyde’s wounds while they become 
more comfortable and reminisce about their 
past together. 
“Hot ‘n’ Throbbing’s” structure is uncon-
ventional. The Voice and Voice-Over regular-
ly stop the action, demanding that characters 
redo the scene if it isn’t to their liking.  They call 
flashbacks, where Charlene and Clyde relive 
moments of both Clyde’s abuse and their love 
for each other. It runs without an intermission 
in a single act, at just under an hour 
and a half. 
The play deals with themes — 
a lot of them — that have the po-
tential to alienate audiences. 
“There’s very little downtime as 
a viewer,” said Jillian Campana, the 
play’s director.
A graduate of NYU’s Tisch 
School of the Arts, Campana came 
to the University of Montana 
in 1998 as a faculty member. 
Now head of performance and 
practice in the School of Theatre 
and Dance, she teaches a swath 
of courses for everyone from 
freshmen to grad students.
Campana is aware that the 
play may inspire negative re-
actions. She expects that some 
audience members will leave. 
“They’re having to deal with the issue for 
an hour and 20 minutes and think about it 
and feel about it,” she said. “That’s why we do 
live performance. We do it so that people feel 
something and think and change as a result 
of it.”
UM’s version, though, is not as graphic as 
past productions. Much fuss has been made 
about both “Hot ‘n’ Throbbing’s” violence and, 
particularly, its use of full frontal male nudity. 
Campana chose to scale down both of these 
aspects to make it more palatable to Missoula 
audiences, with nudity eliminated altogether.
“We don’t want people to feel so assaulted 
that they can’t take the message,” Campana 
said. 
However, Campana also sees the value in 
confronting dark issues head-on. 
“Theatre presents all of 
humanity, not just the parts 
that are easy to digest,” she 
said. 
That’s why Campana 
asked her cast to spend 
time getting to know 
these issues. All six mem-
bers spent winter break 
researching pornography, 
domestic violence and 
each of the novels quoted by 
the Voice that illustrate themes 
of male control. 
The heaviness of these 
themes did not leave the cast 
unaffected. Jenna Lockman, 
who plays Charlene’s daughter 
Leslie-Ann, said that Cam-
pana did not want actors 
to stay in character for long 
periods of time due to the 
show’s darkness. 
“I was actually surprised 
about how big of an effect it 
had on me,” Lockman said. 
“We opened Radius because we wanted to press the boundaries of 
contemporary art,” Founder Lisa Simon said. After seven years of teaching at UM, Simon 
and her husband opened Radius in August of 2014 and will be hosting a celebration for 
their one year anniversary in September.
STORY BY MICHAEL SIEBERT
PHOTOS BY OLIVIA VANNI
DESIGN BY RENE SANCHEZ
Is sue s  o f  Control
UM’s foul-mouthed one-act play 
tackles the contrast of love and violence
The Voice-Over and The Voice, played by Alys-
sa Berdahl and Jake Bender, engage in a sexual 
dance. 
5
“I started crying at the end every single time, 
and that was not healthy for me.”
Lockman, 18, is from Stevensville. A fresh-
man, “Hot ‘n’ Throbbing” is her first produc-
tion at UM. Students in the theatre school are 
required to audition for every play each se-
mester, and while Lockman initially showed 
more interest in the upcoming production of 
“Romeo and Juliet,” she embraced the role of 
Leslie-Anne. 
“It surprised me with how dark it was,” 
Lockman said. She is not distant from these 
issues, though. 
“The relationship between Charlene and 
Clyde has a lot of similarities to a relationship 
I was in when I was younger,” Lockman said. 
She may be the outlier. Treyson Sherk, who 
plays Calvin, Leslie-Ann’s older brother, said 
that he didn’t find much to connect with in the 
play’s darker themes. 
“My parents were very normal, basically, 
and not crazy, and got along really well,” Sherk 
said.
Sherk, also 18 and a freshman, found an in-
terest in theatre while at high school in Spring-
field, Oregon. His sentiments echo that of the 
other cast members. While some have seen 
friends in relationships with varying severi-
ty of abuse, none admitted to having been in 
those relationships themselves. 
Jourdan Nokleby, 22, found this barrier es-
pecially difficult. A senior in the theatre pro-
gram, Nokleby plays Charlene, Clyde’s wife 
and the play’s protagonist. 
“I think that’s been maybe one of my big-
gest challenges with this role,” Nokleby said, 
“because Charlene has had experiences that I 
can’t really relate to at all.” 
There was unfamiliarity with some of the 
play’s secondary themes as well. Alyssa Ber-
dahl, 21, who plays the Voice-Over, admitted 
to having “no experience with pornography.” 
But their distance from these issues didn’t 
prevent the actors from attacking them. 
The play pushed the actors’ boundaries 
with its content. Berdahl stressed the impor-
tance of the cast “being comfortable doing 
those things, since we’ve never done any-
thing that far.” She said that Campana went 
to lengths to be aware of the actors’ mental 
health, preferring to frequently pull actors 
away from their roles rather than let them 
stay in character for the entire rehearsal. 
This care extended to the subject matter, 
as well. Campana’s decision to cut down on 
some of the darker material served the pur-
pose of making the themes more digestible. 
“I think Montana audiences are smart,” 
said Kurtis Hassinger, 39, who plays the abu-
sive husband Clyde in the show. Hassinger 
was the only cast member not required to 
audition for the show, due to being in the 
graduate program. “I don’t think we need 
to spoon- feed it to them. They’ll be able to 
follow along just fine without feeling like 
they’ve been hit over the head or that we’re 
being didactic in any way.”
In lessening the severity of the play’s 
content, though, there is the concern that the 
stark reality of domestic violence is being 
blunted. But toning down the violence and 
sexuality may also improve upon some of 
the script’s missteps and occasional incon-
sistencies in plot. 
“It makes the piece flow more, I think,” 
said Hassinger. “I think we’ve chosen to do it 
in a very tactful, pertinent manner,”.
Throughout the play’s run, the lobby 
of Masquer Theatre will be adorned with 
statistics about domestic violence from the 
NCADV.
“Hot ‘n’ Throbbing” is not a play of reso-
lutions. It rapidly presents some themes and 
just as quickly ends the discussion, giving 
the audience no clear answers to its ques-
tions. Whether intentionally or not, it forc-
es the audience to draw conclusions about 
the intersections of love and abuse, control 
and domination, violence and family. It is a 
messy piece that found success with a cast 
who learned to care deeply about its themes. 
But even messy art has the potential to bring 
awareness. 
Campana recognizes that art can only do 
so much. 
“You can try as a theatre artist to have 
specific takeaways for the audience, but real-
ly we have no control over that whatsoever,” 
she said. 
The hope is that the balance between bru-
tal truth and audience palpability will start a 
conversation, even if for just one person. 
“This kind of stuff is happening in our 
world, whether we choose to engage in a dis-
cussion about it or not,” Campana said. “So 
why wouldn’t we talk about it?” ▪
STORY BY MICHAEL SIEBERT
PHOTOS BY OLIVIA VANNI
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
Answer to Last Week's Sudoku
HOW TO SOLVE:
Copyright 2016 by The Puzzle Syndicate
Difficulty : Medium
 
   

  
  
   
   
 
        
        
        
        
        
        
        
        
        
Week of 2/22/16 - 2/28/16
ACROSS
1 Summarize
6 Jemima, e.g.
10 Kind of race
14 Publicist's 
concern
15 Falling flakes
16 Part of G.M.T.
17 Half a sawbuck
18 Radial, e.g.
19 ___ carotene
20 Spellbind
22 Shutter slat
24 Active one
25 Malevolent look
26 Cruise stop
29 Villain in "The 
Lion King"
30 Furthermore
31 Predict, as from
omens
33 Mound
37 Show 
appreciation
39 Jeopardy 4 "To do" list 45 Matt Dillon, e.g. 56 ___ and 
41 Kind of diagram 5 ___ non grata 48 Run-of-the-mill sciences
42 Studly fellow 6 Buzzing 50 Tranquillity 57 Infinitesimal 
44 Half-and-half 7 Multi-user OS 51 Fore-and-aft- amount
half 8 Easter lead-in rigged vessel 58 "Silkwood" star
46 Gray, in a way 9 Highest roll in 52 Ambiguous 59 Make, as money
47 Rawboned craps statement 62 Start for step or
49 Sitting room 10 Able to walk 53 Reef ring stop
51 1975 Beatty- 11 "The Canter- 54 Cold shower?
Hawn film bury Tales" 
54 Dehydrated pilgrim
55 A, B or C 12 Pirate's pal
56 Jamaica pepper 13 Booby trap
60 Aroma 21 Disgusted
61 ____ or less 23 Barnyard call
63 Ado 25 High nest: Var.
64 Eye rakishly 26 Allergic reaction
65 Penny, perhaps 27 Exclusive
66 Late bloomer 28 Farm soil
67 Soccer legend 29 "Faster!"
68 "___ we 32 British-
forget..." accented
69 Pick up spokescritter
34 Kind of surgery
DOWN 35 Building block
1 Break 36 Goatish glance
2 Eastern ruler 38 Florida sight
3 Vena ____: 40 Mike holder
heart vessel 43 Scruff
The Weekly Crossword by Margie E. Burke
Answer to Last Week's Crossword:
Copyright 2016 by The Puzzle Syndicate
1 2 3 4 5 6 7 8 9 10 11 12 13
14 15 16
17 18 19
20 21 22 23
24 25
26 27 28 29
30 31 32 33 34 35 36
37 38 39 40 41
42 43 44 45 46
47 48 49 50
51 52 53 54
55 56 57 58 59
60 61 62 63
64 65 66
67 68 69
P U S H C A N A L U N I T
O N T O O R A T E N O D E
S T A L A G M I T E A G E S
S I N E W A V E F R O S T
E E K A D D E N D U M
A R I A D E N L I P
D E G R E E L E A D T I M E
O V U M T W E E D O R A L
F I R S T A I D S E S A M E
F L U A R T L E N S
D R Y C L E A N S P A
A P R O N H O G U S U A L
H A U L D E C A P I T A T E
E P I C I R A T E A V E R
M A N E N Y L O N B E N T
Kelsey Johnson
Thursday, Mar. 3, 2016, at 7 p.m.
Turner Hall, Dell Brown Room, Free Admission
Eighth Annual 
Jeff Cole
Distinguished 
Lecture
Not Your Grandpa’s Business News:
Confessions of an Accidental Business Journalist
By Ken Wells
Journalist/Novelist/Storyteller
Marjorie A. Nichols Lecture
Canada’s Changing Climate
By Colette Derworiz
Calgary Herald
Upcoming 
Lectures
8FEBRUARY 24 - MARCH 1, 2016/ MONTANA KAIMIN / MONTANAKAIMIN.COM
